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| ntroduction

Through periodic negotiations between your employer and the union, they have agreed to participate in
aretirement plan (“the Plan”) to supplement your income upon retirement. In addition to retirement
benefits, the Plan may provide benefitsin the event of your deeth or disability or in the event of your
termination of employment prior to retirement.

Y our rights and privileges under the Plan are determined by the Plan, a separate Trust document and by
law. By itsvery naiure, this summary cannot provide a thorough, technica explanation of dl the
provisons. Itisintended only to highlight some of the features that are most important to you. In many
cases, the operation of Plan provisons will depend on the facts and circumstances of your particular
gtuation.

This summary does not purport to interpret, expand, or modify the provisons of the Planin any way. A
copy of the Plan is on file in the office of the Plan adminigrator and is available for your review a any
reasonable time. We urge you to read the Plan or consult with the Plan Administrator when you have
questions. Should there be a conflict between any statement in this summary plan description and the
Pan or Trust Agreement, the terms of the Plan or Trugt, as the case may be, shal control.

The law governing qudified retirement plans changes congtantly as Congress enacts new legidation and
asthe Treasury and Labor Departments adopt new regulations. While this summary will be revised
from time to time to reflect current law, we suggest you consult with the Plan Administrator asto
possible new developmentsin areas which may be of concern to you.



Highlights

Few gods are more important than providing for afinancialy secure retirement. That's why your union
— through the Carpenters Pension Fund of Western Pennsylvania— sponsors the Penson Fund. The
plan is designed to provide you with retirement income for life based on your length of service with
participating employers and contributions made by employers on your behdf. \When your penson
benefit is combined with Socid Security and your persond savings, it offers vauable financid security
for your retirement years.

Highlights of the plan indlude

Normd retirement is currently defined as reaching age 65 with five or more years of participation in
the Plan

= Ealy retirement benefits are avallable a age 55 if you have five years of service with a reduced
benefit to reflect early payment, however, if your age plus service is equa or greater than 91, your
benefit is payable without adjustment

Disability benefitswill be paid if you become totally disabled while an active member and have &
least five years of service

= Full vesting provides a permanent right to your benefit after five years of service, and

= Survivor benefits are paid for your digible spouse if you die before retirement.

The following pages explain how the plan works, including important plan rules and limitations. Please
read this booklet carefully and keep it in a safe place for future reference. If you have any questions

about this plan, please contact the Carpenters Combined Funds, Inc. (412) 922-5330.

This summary describes the provisions of the plan in effect on January 1, 2001. If thereis a conflict
between this summary and the plan document, the plan document governs.



Fund M embership

Eligibility and Enrollment
If you are an employee of a contributing employer (see below), you will automaticdly participate in the
fund on the first day of the cdendar year during which you:

= Arecovered under a collective bargaining agreement with an employer required to make pension
contributions for you to the Carpenters’ Pension Fund of Western Pennsylvania.

= Any Loca which isamember of the Council or its Internationa Union whose employer has consent
of the Trustees to contribute on behaf of its employees to the fund

= Arecredited with at least 250 hours of service in the Fund.
Enrollment in the Pension Plan is automatic; you do not have to complete an enrollment form.
Who Paysfor the Fund

Employers pay the entire cost of the Fund; you do not have to contribute in any way. In fact, you are
not permitted by law to make any payments into the Plan.



When You Become Eligible for Pension Benefits

Normal Retirement

Y ou may retire and recelve a penson benefit on your normal retirement date. For active members on
or after January 1, 1997, or after your normd retirement date is the first day of the monthin which you
have participated for at least five years as an active employee and reached age 65.

Early Retirement

Y ou may retire and receive a penson benefit as early as age 55, aslong as you have completed five or
more years of Credited Service. If you choose to begin receiving your pension benefit before your
norma retirement date, however, your benefit payments may be reduced to account for early payment.

However, if the sum of your age and sarvice is equd or greeter than 91, your benefit will not be reduced
for garting to receive your benefit earlier than Norma Retirement. Or if you are age 55 with 30 or
more years of Credited Service, your benefit will not be reduced for garting to receive payment earlier
than Norma Retirement.

Y ou aso can retire early and defer payment of your pension benefit until age 65. In this case, benefit
payments will not be reduced.

Disability Retirement

If you were an active member on or after January 1, 1997 and if you have at least five years of Credited
Service and become totaly and permanently disabled while an active member (currently having
contributions made for you by an employer) before reaching age 65, you're digible to retire and receive
adisability penson benefit.

Total disabled meansthat a physica injury or disease will prevent you from engaging in any occupation
and performing any work for pay or profit. A disability cannot result from an intentiona sdf-inflicted
injury.

Disability benefits begin on thefirg day of the caendar month following a sx-month period of disgbility,
however, you must make application to receive disability benefits.



Postponed Retirement

If you continue working past age 65, you're digible for a postponed pension benefit. You'll continue to
earn penson benefits until you actudly retire. Payment of your pengon benefit will begin on the firgt of
the month following your actud retirement.

Deferred Retirement

If you were an active member on or after January 1, 1997 and if you leave employment in the industry
which is subject to a Collective Bargaining Agreement with the Union Brotherhood of Carpenters and
Joiners of America or from a participating employer, for reasons other than degth, retirement, or
disability and you have at leest five years of Credited Service, you're digible to recelve apension
benefit beginning on the firgt of the month on or after the date you reach age 65. If you have at leest five
years of Credited Service when you leave, you can receive your pension benefit, on areduced basis, as
early as age 55.

However, if you are currently under age 65, your benefitswill stop being paid if you have retired and
become actively employed. If you are over age 65, your benefits will stop being paid if you are actively
employed in the same indugtry for at least 40 or more hours a month in the congtruction industry in the
geographic area covered by Collective Bargaining Agreement. Once confirmed you again retired from
active employment in the industry benefits will restart.



How Your Pension Benefit is Deter mined

Normal Retirement Benefits

Y our monthly pension benefit at normal retirement is based on your years of service and tota
contributions made to the fund for you. Benefits are determined as follows.

$7.50 x Credited Past Service
plus

Y our Pension Percentage is based on
Credited Tota Service from December 1,
1958 to January 1, 2001 (seetable on right) x
total contributions made on your behdf before
January 1, 2002 (and after the later of
December 1, 1958 or your last break in
service)

Plus
2.5% x totd contributions made on your

behaf from December 31, 2001 (or your last
break in service, if later)

Your Pension Percentage

If you have this

Many years of total

Credited Service since Your Pension
December 31, 1958... Percentageis...
Lessthan 25 3.350%

25 but less than 30 3.502%

30 but less than 35 3.654%

35 but less than 40 3.806%

40 but less than 45 3.959%

45 but less than 50 4.111%

50 or more 4.263%




To goply thisformula, you'll need to understand the following terms:

Credited Past Service. Asan digible employee of a participating employer, you will receive Credited
Past Service asfollows:

= If you were amember of aloca union affiliated with the Council on November 30, 1958 and your
employer made contributions on your behdf to the plan, you'll recelve Credited Past Service equa
to your years and nearest quarter years from the last dete of initiation into the union until November
30, 1958.

= |f you were not amember of aloca union affiliated with the Council, but your employer made
contributions to the plan according to a collective bargaining agreement with the Council, you'll
receive Credited Past Service for your years of continuous employment through November 30,
1958, as long as you were employed in the jurisdiction of the Council.

To recelve Credited Past Service, you must have worked aminimum of 250 hours during the period
December 1, 1958 to December 31, 1962, during which time contributions were made on your behaf
to the plan.

Credited Future Service. You'll be digible to receive Credited Future Service equad to the lesser of:

= Your completed years and quarters of elapsed time from November 30, 1958 to your retirement or
termination date

= Thenumber of hours each year contributions were required to be made for you divided by 1,000
and rounded to the next lower quarter of ayear.

Credited Future Service may be only from the date your Loca merged with the fund. Y ou will get at
least one year of Credited Future Service for each year you are credited with at least 1,000 hours

(hours contributions are made for you).

Credited Service. Thisisthetota of your Credited Past Service and Credited Future Service.



Examplesof Your Normal Retirement Pension Benefit

To see how your normd retirement pension benefit is determined, let’ slook at two examples. Fird,
assume you retire at the end of 2001 at age 65. At retirement, you completed 36 years of Credited
Future Service without any breaksin service. Assume aso that contributions made on your behaf to
the plan before January 1, 2002 total $38,000. Using the table on page 6, here’ s how your monthly
penson a normd retirement is calculated.

3.806% (Y our Pension Percentage) x $38,000
(contributions made from December 1, 1958 to
December 31, 2001) = $1,446.28

Your monthly normal retirement pension benefit = $1,446.28

Early Retirement Benefits

Y our early retirement pension benefit is caculated in the same way as your norma retirement pension
benefit, using your years of Credited Service and total contributions at your early retirement date. If you
elect to recelve payment before normd retirement, your monthly pension will be reduced by different
rates depending on when termination occurs. The current provisions as of January 1, 2001 isfor a
reduction of one twelfth percent for each month your benefit payments start prior to reaching age 65.
However, if your age plus completed years of service at the time of retirement adds up to &t least 91
(the“Rule of 91”) or you are age 55 with &t least 30 years of sarvice, your benefit will not be reduced
for payments that start before your normd retirement. The following chart shows the percentage
reduction on ayearly basis.



Early Retirement Benefit Reduction Table Effective January 1, 2001

You Will Recelve This
Per centage of Your Benefit on
If You Are ThisAge Early Retirement®
When Benefits Begin
64 99%
63 98%
62 97%
61 96%
60 95%
59 94%
58 93%
57 92%
56 91%
55 90%

a. Provided you do not qualify under either the “Rule of 91" or attained age 55 with 30 or more service credits.

An Exampleof Your Early Retirement Benefit

Suppose you retire at age 58 with 25 years of service and your monthly pension payable a normal
retirement is $840.00. If you choose to receive this benefit at age 58, it will be reduced for early
payment according to the chart above. In this case, you would multiply $840.00 by 93%.

$840.00 x .93 = $781.20

In this example, your early retirement pension benefit beginning at age 58 is $781.20 amonth. Keepin
mind that if you retire early, but defer your penson benefit until age 65, you'll receive the full vaue of
your monthly pension, or $840.00.

Disability Retirement Benefits

If you qudify for disability retirement, you can retire and receive a monthly pension based on the normal
retirement formula and your years of Credited Service beginning Sx months following the date of onset
as determined by Socia Security or provided you have submitted the proper application for Disability
Benefits and receive Trustee gpprova. You continue to receive Credited Service as adisabled
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participant up to the date you start to receive benefits under the Plan.

Postponed Retirement Benefits
If you work past your normd retirement date, you will continue to accrue pension benefits until you
actudly retire.

Deferred Vested Benefits

If you have at least five years of Credited Service and leave your employer before reaching age 55, you
are digible to receive amonthly pension benefit determined using the normd retirement formula. Y ou
can begin recalving amonthly pension as of your norma retirement date, or as early asage 55. Your
benefit will be reduced by one-twelfth percent for each month you eect to retire prior to age 65 as
illugtrated in the Early Retirement Benefit reduction table for deferred vested participants. To retire, you
must cease dl employment in al congtruction industries and/or with any Employers contracted with an
industry which is subject to a Collective Bargaining Agreement with the United Brotherhood of
Carpenters and Joiners of America.

10



If You Leave Your Employer Before Retirement

Vesting

Vesgting means you have a permanent right to receive a penson benefit from the plan, even if you leave
your employer before retirement. For active members on or after January 1, 1997, you become 100%
vested in your pension benefit after you have five years of Credited Service. In addition, you become
100% vested if you reach your normd retirement date with at least five years of participation while
actively employed, regardless of your Credited Service.

If you leave employment before you are vested and you don't return prior to the expiration of your
reinstatement period, you will forfeit your benefit. 'Y our reingtatement period is your number of years of
Credited Service prior to leaving, with a minimum reingtatement period of five years.

When You Have a Break in Service

A break in service can occur if you are not vested and two consecutive years have gone by in which
you worked less than 250 hours per year of service in which contributions are required to be made.
The 250- hour requirement will be reduced if you' re absent from work for any of the following reasons.

Service in the armed services
= Lockouts or authorized strikes
= Employment with a participating employer in another capacity
= Totd dissbility

Employment with a government agency or organization thet is part of a collective bargaining
agreement with the Council, and plan participation is not a part of the agreement.

In addition, the Fund Trustees may choose to exempt certain periods from the bresak in service rues—
for example, during anationa emergency or times of high unemployment.

For purposes of determining a break in service, you can receive credit for hours of service for certain
periods during which no duties are performed, such asfor military leave. In addition, you're digible to
receive credit for up to 501 hours of service for absence to your pregnancy, the birth of your child,
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placement in connection with the adoption of a child, or the need to care for your child during a period
immediately following the child's birth or placement.

If You Are Reemployed Before Benefits Start

If you are reemployed after abreak in service, you are eigible to rgjoin the plan on the January 1 of the
year you again mest the digibility requirements of 250 hours of employment credit. Y our Credited
Service and benefit accruas earned before you left may be restored, depending on your vested status
and the length of your absence, asfollows:

If you stop working for a contributing employer, are not yet vested and return to work, your prior
Credit Service before you stopped will be reingtated if either:

—  Thenumber of years you had a"break in service" isless than the number of years of Credit
Service prior to stopping work, or

—  Thenumber of years you had a"bresk of service' islessthan five.

If you are vested when you firg leave and return to employment, you will receive credit for your
pre-break service and pension benefits after 250 hours of employment are credited in the Fund on
your behdf during the calendar year you return to work without regard to the length of your break in
sarvice.

If You Are Reemployed After Benefit Payments Have Started

The monthly benefit payable to aretired employee under age 65 will be suspended during any period a
Participants returns to active employment in an industry subject to a Collective Bargaining Agreement
with the United Brotherhood of Carpenters and Joiners of America or returns to active service with an

employer paticipating in this plan.

If you didn’t notify the Fund you returned to work, your initid payment shall be deferred to the seventh
month following the date you resume retirement or your Norma Retirement Age, if earlier. Thisinitid
payment will not include additional amounts for the saven- month deferrd.

If you returned to work prior to age 65 and notified the Fund, your deferral on resumed retirement shal
be four months instead of seven. However, you will ill not receive payment for your deferral period.

The monthly benefit payable to aretired employee age 65 shdl be suspended during any caendar
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month in which the Participant is employed and completes 40 or more hours of service in the same
industry, same trade, or craft in the geographic area covered either by the Plan.

Theinitid payment at or after attaining age 65 will become payable on the first day of the third month
fallowing the dete you resume retirement.  This payment will include two additiond months benefitsto

reflect the deay.
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How Benefits Are Paid

When you retire, your pension benefits are paid according to the norma or optiona forms of payment.

Normal Form of Payment

Single Employees. If you're not married on the date your benefit payments begin, your pension
bendfit isnormdly payable asasngle life annuity. A single life annuity provides monthly paymentsto
you for life. When you die, payments end; no income will be paid to anyone dse.

Married Employees. If you' re married on the date your benefit payments begin, your pension benefit
isnormaly payable as a’50% joint and survivor (J&S) annuity. A 50% J& S annuity provides a monthly
payment to you for your lifetime. After your desth, your spouse will receive 50% of your monthly
payment for hisor her lifetime. The monthly payment you receive will be less than asngle life annuity
because it will be paid over two lifetimes: yours and your spouse' s. The amount of the reduction is
based on your age and the age of your spouse when monthly payments begin.

Automatic Lump Sum Payment. If the value of your vested berfit is $5,000 or less when you leave
your employer, you may, a the Trustee' s discretion, automeatically receive your entire benefit from the
plan in asngle lump sum payment. This gpplies to both sngle and married employees.

Optional Forms of Payment

If you wish, you may be able to waive the norma form of payment and receive your retirement benefit in
one of the following optiona forms. Keep in mind that the amount of any optiond payment method is
equd invaueto asnglelife annuity. If you are married the choice to waive the norma form of payment
must be made by both you and your spouse.

120 Monthly Payment Guarantee Y ou may choose to have a beneficiary protected in the event of
your desth in thefirst 10 years of retirement. Under this option, you receive alife annuity and if you die
before receiving 120 monthly payments, the baance of the payments will be paid to your designated
beneficiary. If you are married, the choice to waive the norma form of payment must be made by both
you and your Spouse.

Joint and Survivor Pop-Up Options These options are Smilar to the 50% J& S annuity and are

available to married participants at retirement. Y ou may have 50%, 75% or 100% of your reduced

monthly income continue after your desth for the lifetime of your spouse. The amount of payment
14



reduction for this option depends on the percentage you choose to have continued and your age and
your Spouse’ s age on the date benefit payments are scheduled to begin. With the "pop-up” feature, if
you survive your spouse, your monthly payment will be restored to an amount equa to a monthly
payment based on asingle life annuity unreduced.

Joint and Survivor Option Whether you are married or single with a beneficiary you want to protect,
you can eect different levels of income protection other than the required level of a 50% income to your
wife of beneficiary. Y ou may choose a 75% or 100% continuation of your monthly benefit upon degath.

If you are married, and elect other than your spouse as beneficiary, this eection requires your Spouse’'s
consent asawaiver of the automatic benefit.

Distribution Option for Former Participants of the Wood, Wire and Metal Lathers Local No.
33 Pension Plan Members who transferred from this union may elect an adjusted benefit which will
pay abenefit for their life and if they die before receiving 100 monthly payments, the baance of the 100
paymentswill go to their designated beneficiary. Again, to eect this option requires spousal consent.

Bdow isan example of how your benefit is adjusted from a single life annuity to one of the optiona

forms of payments. The cdculation assumes a wife three years younger and asingle life annuity payable
monthly at 65 of $1446.28 asillustrated above.

15



Standar d Benefit

Form

Your Monthly Benefit

Your Surviving Spouse’s
Monthly Benefit

If single

If married

Single Life Pension

Joint and 50% Survivor

$ 144628

$ 123802

$ 619.01

Minimum qualified death benefit on retirement — the amount of employer contributions less the benefit payments
made to you (if single) or you and your spouse.

Optional Forms

If You DieFirst, Your
Spouse’ g/Beneficiary’s

If Your
Spouse/Beneficiary Dies
First, Your Monthly

of Payment Your Monthly Benefit Monthly Benefit Benefit

10 Year Certain and Life Pension $ 130021 $ 1300.21% $ 130021
Regular Joint & Survivor

100% Survivor Benefit $ 1,081.82 $ 108182 $ 108L82

75% Survivor Benefit $ 115558 $ 866.69 $ 115558

50% Survivor Benefit $ 123802 $ 619.01 $ 123802
Pop-up Joint and Survivor

100% Survivor Benefit $ 104711 $ 104711 $ 144628

75% Survivor Benefit $ 112521 $ 84391 $ 144628

50% Survivor Benefit $ 121488 $ 607.44 $ 144628

a.  Payablefor the balance of the 10-year period.

Single Life Annuity Option. Asamarried employee, you may eect to have your benefit paid asa
gngle life annuity, which provides monthly payments during your lifetime only. Payments do not
continue to a beneficiary after your desth.

AN
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If you are married, your spouse must provide written consent to your choosing an optiona form of
payment, witnessed by anotary public. Y ou can revoke your eection a any time before your benefit

payments begin.

Electing a Payment Method

Regardless of which form of payment you choose, you must submit a completed benefit application to
the Adminigtration Office at least saven but not more than 90 days before your benefit payments are
scheduled to begin.

Each year you receive a satement of the contribution you' ve earned and your accrued benefit payable
a normd retirement.

Please note that tax laws change from time to time and may be quite complex. It'sto your advantage to
consult atax advisor before deciding which payment option best meets your financid needs.

17



Survivor Benefits

Pre-Retirement Survivor Annuity

If you're an active employee or aterminated employee with a vested benefit, and you die before
retirement benefits begin, your spouse will be digible to receive survivor benefits from the plan. Your
spouse' s benefit is based on the benefit you earned at the time of your deeth, regardless of whether you
were digible for early or normd retirement, asfollows.

Before Eligibility for Retirement. The amount of your Spouse’ s survivor benefit is alifetime income
equa to 50% of the benefit you would have received if you had terminated employment on the date of
desth, survived to early or normal retirement, and retired with a 50% J& S annuity benefit.

After Eligibility for Retirement. The amount of your spouse’ s survivor benefit isalifetime income
equa to 50% of the benefit you would have received if you had retired on the day of your death with a
50% J& S annuity benefit in effect.

Note: If thevaue of survivor benefits paid to your spouse during his or her lifelime is less than the lump
sum benefit described below, any difference will be paid to your spouse’ s beneficiary or etate.

When Payments Begin. Your spouse may begin receiving survivor benefits as early as the date you
would have been digible to retire.

If You Die After Retirement Benefits Begin
If you die after you have started receiving your penson benefit (other than under asingle life annuity),
payments will continue to your spouse based on the payment form you elected.

Lump Sum Survivor Benefit

If you die, your spouse may waive the pre-retirement survivor annuity benefit and eect the lump sum
aurvivor benefit. The amount of the lump sum survivor benefit will equd the amount of employer
contributions made to the plan on your behdf, less any benefits paid to you during your lifetime.

18



Five Year Pay-out Benefit

Instead of the benefits above, your spouse may eect to receive a payment equd to your full retirement
benefit earned to your date of desth with payments beginning on the first of the month following your
death and paid for 60 months guaranteed. |f your spouse does not survive to receive the full 60

payments, the remaining payments are made to higher designated beneficiary.

Additional Retiree Death Benefit

In addition to the lump sum benefits described above, if you are currently an early, normd, or disabled
retiree, your designated beneficiary will receive an additiona lump sum payment based on your year's of

Credited Service of

If you completed this

20 or more

many years of Your designated beneficiary
Credited Service... will receive a payment of
Lessthan 10 None
10 but lessthan 15 $3,500
15 but lessthan 20 $4,250

$5,000
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Social Security Benefits

Throughout your working career, both you and your employer contribute toward your Socid Security
benefits through payroll taxes. These benefits are in addition to your plan benefits and provide you
with an important source of retirement income.

If you were born on or before January 1, 1938, your full Socia Security benefits will begin a age 65. If
you were born later than that date, your full Socia Security benefits will begin between ages 65 and 67,
depending on your birth date. 'Y ou may begin receiving reduced Socid Security benefits at age 62.

If you are married, your spouse also is entitled to receive Socia Security benefitsin an amount based on
your pay or hisor her pay, whichever produces the greater benefit.

Youwill not receive Socid Security benefits autometicaly. You must apply for them. For more
information about your Socia Security benefits and how to apply for them, contact your loca Socid
Security office. The nationd toll-free number for Socid Security is

1-800-772-1213.
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How Taxes Affect Your Benefits

Under current federa income tax law, your pension benefit is not taxable while it remainsin the plan.
When you receive a payout from the plan, you are responsible for paying the gpplicable taxes.

Y ou can defer paying taxes if your payout isin the form of alump sum digtribution that isrolled over or
transferred directly to another qualified plan or an Individua Retirement Account (IRA). A qudified
plan is one that meets certain IRS requirements and is therefore subject to specid tax rules.

If you do not dect to adirect transfer of the entire lump sum digtribution, the plan is generdly required
to withhold 20% of the taxable portion of the amount distributed.

If you recaive payment of your benefit in the form of an annuity, you may dect whether or not to have
taxes withheld. The way you or your spouse are taxed depends on when you or your Spouse receive
payments.

Y ou will recaive atax withholding eection form before you begin receiving your pension benefit.

Because federd laws are complicated and change from time to time, you should consult atax advisor
before requesting a ditribution from the plan.
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Other Important Fund Information

Filinga Claim

To receive benefit payments from the plan, you or your beneficiary must fileadam with the
Adminigration Office. Y ou should contact the Adminigtration Office a least 30 days before you want
to begin receiving your benefit. Benefits are paid as soon as possible after you (or your spouse) filea
dam.

If Your Claim is Denied

If any application for benefitsis denied in whole or in part, you or your beneficiary will receive written
notification from the Adminigtration Office within 60 days after the claim was received. This notification
will include the reasons for the denia with specific reference to the Plan provisons on which the denid is
based, adescription of any additional information needed to process the claim, and an explanation of
the clam review procedure.

Within 90 days after receiving the denid, you, your beneficiary, or an authorized representative may
submit awritten request for reconsideration to the Board of Trustees. Any such request should be
accompanied by documents or records in support of the gpped. Y ou, your beneficiary, or an
authorized representative may review pertinent documents and submit comments in writing. The Board
of Trustees will review the clam and, within an additiona 60 days, provide a written reponse to the
goped. The response will explain the reason for the decison, with specific reference to the Plan
provisions on which it was based.

If your clam for benefits is denied, you have certain rights under the law. For more information, see
"Your Rights Under ERISA".

Maximum Benefit Rules
Current tax law limits the total amount an employee can receive from planslike the Penson Plan. These

plans, cdled qualified plans, must meet certain tax requirements.

In generd, only very highly paid individuds reach the maximum level of benefits dlowed under the plan.
If you are affected by this maximum leve, you will be notified.
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Qualified Domestic Relations Orders (QDROSs)

Benefits payable under the plan are for the sole use of plan participants and their beneficiaries. You
cannot commute, withdraw, or assign the benefits payable to you to another person. However, benefits
will be paid according to a vaid Qualified Domegtic Relations Order (QDRO). A QDRO isan order
from a tate court that meets certain legd specifications and directs the Plan Administrator to pay al or
aportion of a participant’ s plan benefits to a former spouse or dependent.

The Plan Administrator has no discretion in these maiters. However, you will be notified as soon as an
attempt is being made to assign your benefits through a court order.

The Plan and Trust may be terminated when thereis no longer in effect a Collective Bargaining
Agreement requiring the Employers to contribute to the Fund. And can terminate any employer at the
expiration of its exising Collective Bargaining Agreement. Upon termination of an employer or the
entire plan your vested interest in the plan will be determined by the plan administrator in accordance
with the gpplicable provisons of ERISA.

If the Plan is Changed or Terminated

Participating employers reserve the right to withdraw from the plan. In addition, the entire plan may be
terminated by action of the Didtrict Council or Pension Benefit Guaranty Corporation (see below).
Upon withdrawd of an employer or the termination of the plan, your vested interest in the plan will be
determined by the Didtrict Council in accordance with the gpplicable provisons of ERISA. Inthiscase,
certain plan benefits may be reduced, if necessary, to comply with ERISA.

Plan Insurance

The benefits provided by the plan are insured by the Pension Benefit Guaranty Corporation (PBGC), a
government corporation established by the Employee Retirement Income Security Act of 1974
(ERISA). In generd, the PBGC guarantees most vested normd retirement age benefits and certain
survivor’s benefits. However, the PBGC does not guarantee dl types of benefits, and the amount of
benefit protection, by law, is subject to certain limitations. For example, the PBGC does not guarantee
benefits that were not vested immediately before the termination date.
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The PBGC guarantees benefits that are vested immediately before the date of termination ? at theleve
then in effect. However, if benefits have been increased within the five years before plan termination,
the whole amount of the plan’s vested benefits or the increase may not be guaranteed. In addition, the
ceiling on the dollar amount of the monthly benefit that the PBGC guaranteesis adjusted periodicaly.

If the plan is terminated and there are not enough plan assats, and if the PBGC guarantees do not
apply, benefits not covered by the plan assets or PBGC guarantees will not be payable by the plan, the
PBGC, or your employer.

For more information on PBGC insurance protection and its limitations, contact the Plan Administrator
or the PBGC. Inquiriesto the PBGC should be addressed to the Office of Communications, PBGC,
1200 K Street, N.W., Washington, D.C. 20005-4026. Y ou may aso reach the PBGC by cdling
(202) 326-4000.
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Administrative | nformation

Name of Plan
Carpenters Pension Fund of Western Pennsylvania

Plan Type
The plan is atrustee-administered defined benefit plan.

Employer I dentification Number (EIN)
25-6135570

Plan Number
001

Plan Year
The plan year isthe calendar year ? January 1 to December 31.

Plan Administrator
The Plan Adminigtrator is

Mr. JamesR. Klein

Carpenters Pension Fund of Western Pennsylvania
495 Mandfidd Avenue, First Hoor

Pittsburgh, PA 15205-4350
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Plan Trustees

The Plan Trustees are:
Employee Trustees Employer Trustees
John A. Brooks, Chairman Richard F. Rivers, Jr., Secretary- Treasurer
David C. Bertges Robert Bueche
Dennis L. Rousseau Dwight E. Kuhn
Patrick E. Lancy Terrence M. McDonough
James T. Strutt Robert O'Bryon
William R. Waterkotte Jack W. Ramage
Raymond W. Vogd, Jr. Terry L. Walsh
Robert D. Meyer Kenneth Wolf

Agent for Service of Legal Process
For disputes arising under the Plan, service of legd process can be made upon the Plan Adminigrator.
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Your RightsUnder ERISA

Asaparticipant or beneficiary in the Carpenters Pension Fund of Western Pennsylvania, you have
certain rights and protections under federa law, as stated in ERISA, and in regulations issued by the
IRS and the U.S. Department of Labor.

As aplan participant, ERISA entitlesyou to:

= Examine, without charge, a the Administration Office and other specified locations, al plan
documents including copies of al documentsfiled by the plan with the U.S. Department of Labor,
such as detailed annud reports and plan descriptions.

= Obtain copies of dl plan documents and other information upon written request to the
Adminigration Office. Y ou may be charged a reasonable amount for the copies.

= Recave asummary of the plan’sannud financid report. The Adminigration Officeis required by
law to furnish each participant with a copy of this summary annua report.

Annual Statement
Asan active plan participant, you will receive an annuad statement each year showing your tota
contributions and service creditsto calculate tota benefits at age 65 if you were to sop working now.

Obligations of Fiduciaries

In addition to creeting rights for plan participants, ERISA imposes duties upon the individuas who are
responsible for the operation of the plan. Theseindividuas are cdled fiduciaries. They have aduty to
operate the plan prudently and in the interest of you and other plan participants and beneficiaries.
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Provisionsfor Legal Action

No one, including participating employers, or any other person, may fire you or otherwise discriminate
agang you in any way to prevent you from obtaining a benefit or exercising your rights under ERISA.
If your claim for a benefit is denied in whole or in part, you must receive a written explandtion of the
denid. You havetheright to have the Plan Trustees review and reconsider your claim.

Under ERISA you can take steps to enforce the rights outlined above. For ingtance, if you request
materias from the plan and do not receive them within 30 days, you may file suit in afedera court. In
such a case, the court may require the Plan Trustees to provide the materids and pay you up to $100 a
day until you recelve the materias, unless the materias were not sent because of reasons beyond the
control of the Trustees.

If your claim for benefitsis denied or ignored, in whole or in part, you may file suit in agteate or federd
court. If it should happen that plan fiduciaries misuse the plan’s money, or if you are discriminated
agang for asserting your rights, you may seek assistance from the U.S. Department of Labor or file
suitein afedera court. The court will decide who should pay court costs and legdl fees. If you lose,
the court may order you to pay these costs and fees, for example, if it finds your clam isfrivolous

If you have any questions about this statement or about your rights under ERISA, contact the nearest
Area Office of the U.S. Labor-Management Services Adminigtration, Department of Labor.
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A Final Note

This booklet is a summary plan description of the Carpenters Pension Fund of Western Pennsylvania
It highlights the main provisons of the plan but is subject to the terms of the legd plan document.
Where this description and the officid plan document vary in the description of the plan, the plan
document isthe find authority.

This description of your penson benefits is not an employment contract or any type of employment
guarantee.

\\wasnvfsO1\data\db\cli\cpaalh\2001\car.spd.doc
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